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An adult learning course has been developed utilizing The Knowles’

Adult Learning Theory, which provides a framework of how adults Module 1:

learn. The application of this theory to the development of an Advanced
Practice Course will help the practicing Cytotechnologists and
internationally trained technologists to acquire new sets of skills, and

further their knowledge in the field of Cytology.
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Initial point of contact- orientation session

Course Outline

Overview of the emerging changes in the field and
workforce

Logistical considerations

Leading and
Managing
People

Module 2:
Research
Methodologies
& Biostatistics

o This module will allow development of management
and leadership skills to effectively lead a laboratory
team, and contribute to, and achieve departmental
purposes and goals
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This module is for lab technologists who are
interested in clinical research. This will give them the
foundational knowledge as to how to design a study

. Tailored, relevant & flexible
. Structured & methodical

. Promotes motivation,
engagement, knowledge
retention & information
gathering

. Utilization of transferable
skills & tapping the
experience

. Self-directed learning
challenges

. Lack of support systems

. Disengagement leading to
unproductivity

. Lack of participation

. Schedule conflicts

. Funding and cost issues
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profession, interest in learning new skills, self- esteem, getting

need to learn the new competencies
a leadership role and an overall better job satisfaction

continue surveys, onsite assessments
Final summative evaluation- E-Portfolios with reflections
on learning and experiences

Modules can be taken in any order. A mandatory practicum extension will be done after

completing all modules, in the area of interest and the specific workplace demands.
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